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had a restful summer, well-deserved break, and are 
energized for the new school year.  By the time this 
newsletter is out, you will have already started an 
exciting semester. 

I am very happy that our annual Spring workshop 
was successful and attracted more participants than 
we normally have.  Featured nationally renowned 
speakers Saito-Abbott sensei and Azama sensei of 
California State University at Monterey Bay were 
genuinely great and gave us many insights and 
ideas to incorporate in our teaching.  It is our wish to 
keep this momentum going and share what we have 
learned and actually tried in classes.  With this in 
mind, I would like to ask you to join us in our benkyou-
kai and the fall conference to share a thematic unit 
that you designed and how you executed in your 
classes. Here’s tentative schedule.

•	 September 28	Benkyou-kai
•	 October 19	 Benkyou-kai
•	 November 23 	Fall Conference

If you have any suggestions for our activities, please 
let us know. Have a productive and great semester! 
 
-Yukio Kataoka 

Message from the President
How was your summer? 
I visited Japan and had 
a great time meeting my 
family and old friends, 
visiting the country side, 
and eating delicious food. 
Saying food in Japan 
is delicious seems to 
be redundant. I miss 
everything in Japan, but 
the heat. I hope you, too, 

Yukio Kataoka 
President, HATJ

Hawaii Association of Teachers of Japanese 
https://hatj.weebly.com/
hatjwebmaster@gmail.com
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HATJ (and AATJ) Membership Benefits 
 
Being a member of the HATJ (Hawaii Association 
of Teachers of Japanese) automatically entitles you 
to not only local HATJ benefits but national benefits 
of the AATJ  While we are always working on 
expanding what we provide to you, here is a list of 
our local benefits:

Local Benefits:

Professional Development:
Monthly Benkyoukai（月例　勉強会） 
Semi-Annual Symposium & Workshops（年二回のシ
ンポジウム＆ワークショップ）
Announcements on other PD opportunities（日本語
教育、教育一般に関する題材やテクノロジー勉強の
情報収集） 

Mentoring
Opportunities to mentor or be mentored by your 
fellow teachers 

Bi-annual (Aug/Jan) HATJ Newsletter
This provides additional opportunities to discover 
opportunities for professional development and 
support and gives you a powerful forum to network 
and share ideas. 

Networking
Networking is so important in our profession.  One of 
HATJ's goals is to be the central hub for networking 
among Japanese teachers and students.

Scholarship Information
Scholarship and internship information related to 
Japanese language and culture will be posted on the 

website and in the newsletter.

Advocacy
We are obligated to advocate for the 
education of our language and culture to the 
students, the community and beyond.  Help 
us by joining the association and being a 
member of the team!  If you need support and 
advocacy, please contact us.  All of us are 
stronger together!

Jobs
From time to time, job openings will be posted 
on the web or sent out via emails.  Be sure 
to join us if you are interested in becoming a 
21st century educator in Japanese language 
and culture!

Student Activities 
Every year, we offer our HATJ Nengajoo 
Contest and other student activities. 
 
National AATJ Benefits: Being a member of 
AATJ also entitles you to:
•	 Opportunities for awards and grants 

such as the AATJ National Teacher 
Awards, The Cheng and Tsui Professional 
Development Award and access to 
several more.

•	 Opportunities for recognizing student 
achievement, such as the Japanese 
National Honor Society, National Nengajo 
Contest.

•	 Opportunity to participate in the National 
Japanese Exam, and Japanese Language 
Proficiency Test

•	 Two amazing national conferences 
(ACTFL (Fall) and AATJ (Spring) 
Conference and significant discounts.

•	 National newsletter and journal
•	 And many more!

To become a member, you will need to sign 
up on the AATJ website (http://aatj.org)  and 
select the HATJ as your ‘local affiliate.’  Think 
of what your annual fee of $45 can get you.  If 
there is something that you need that is not 
listed above, please contact us, and we will 
work tirelessly to support you.

Mahalo-Nui,
HATJ Board 2019 HATJ Spring Conference
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ACTFL 2019

Happy New School-Year!  One of the most 
exciting events of the year is the ACTFL 
Convention/ AATJ Fall Conference.  This year, 
it will be held from 11/22-11/24, in Washington 
DC.  As always, ACTFL will be a life-changing 
experience as they will be offering hundreds of 
sessions on language-teaching and learning.  
Most importantly, the AATJ will be offering 30+ 
Japanese-related sessions, advocacy-sessions, 
a networking luncheon and several other 
events, not to mention, the Japan Pavilion in 
which you can visit with numerous organizations 
such as the Japan Foundation, Kodansha, and 
many, many more.  Advanced registration ends 
on 10/30, and remember, as a member of the 
HATJ/AATJ (if current,) you can register for the 
member-price!

ACTFL is definitely requires an investment of 
time and money, but it is an investment in your 
career and the education of your students.  
If you are going to ACTFL, please email 
mauinihongo@gmail.com, so we can meet up!  
While it will be cold in DC, I will not forget to 
bring my Aloha shirts!  See you in DC!!!!

2019 HATJ Fall Conference Announcment

HATJ will be holding our annual Fall Conference 
at Hawaii Baptist Academy on 11/23/19. We are 
currently seeking your input on which topics we will 
cover at this event.  Please fill out this survey by 
9/27/19

 We greatly appreciate your cooperation!
https://forms.gle/6Zx3XKXXR8JBwbMk7

HATJ Schoology Account!

Are you a HATJ member?  Would you like to 
receive updates on useful teaching materials?  
Send an inquiry to hatjwebmaster@gmail.com 
with your payment receipt email (or scanned 
receipt if you paid by check) for this year's 
membership from AATJ to get the access code 
for the official HATJ member-only Schoology.  
A lot of useful information is being added 
periodically and you will receive email every 
time we add something.  See the photos to find 
out what is already available.  Please create a 
teacher account using your school email for your 
convenience at schoology.com if you don't have 
an account yet.
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2019 HATJ Nengajoo Contest

HATJ hosts the Annual Nengajo Contest to 
provide students an opportunity to demonstrate 
their understanding of the relationships among 
perspectives, products, and practices of Japan in 
sending nengajō at New Years. The contest is not 
meant to be an art contest although the design and 
the artistic talent will be a part of the criteria during 
the selection process.  The main purpose of this 
contest is to promote the cultural awareness in the 
Japanese language classes.  Teachers and students 
will have the opportunity to explore the history and 
custom of sending Nengajō, research the classic and 
modern design styles of Nengajō in Japan and create 
their own original Nengajō by observing culturally 
appropriate format, rules and customs.  2019 is the 
Year of Rat.  Detailed information and rules will be 
also posted on its website later. 

2019 HATJ Spring Workshop
by Elena Yoo, Hawaii Baptist Academy

HATJ’s Annual Spring Workshop was held 
on Friday and Saturday, April 13 and 14, 
2019 at Sacred Hearts Academy’s multi-
purpose room.  The presenters/facilitators 
were Yoshiko Saito-Abbott Sensei and Yo 
Azama Sensei from California.  More than 
50 enthusiastic Japanese teachers from all 
levels, from elementary school to college, 
participated in this highly interactive, as well 
as collaborative workshop on topics including, 
but not limited to how to design lesson plans 
using effective formative assessments and 
summative assessments.

This is the second time for both Saito-Abbott 
Sensei and Azama Sensei to present at our 
annual workshop, on separate occasions, so 
they were the familiar faces for most of the 
participants that we were able to get into the 
presentation and the discussions right away.  

The main theme for the morning session on 
the first day was how to incorporate global 
competency into language classes.  Azama 
Sensei and Saito-Abbott Sensei showed us 
various topics and challenging questions to 
start thinking about how our students might 
want to use the language skill to address 
some of the most pressing social issues, 
like poverty, global warming.  3 modes of 
communication 

(Continued on next page)

2019 HATJ Spring Conference
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(interpretive, interpersonal and presentational) and 
IPA (Integrated Performance Assessment) were 
also included in the sessions and discussion for 
the day.  Here are some notes and topics from the 
workshop:

Unit Plan
Ikigai: Jobs and Careers
•	 How does work define us?
•	 What cultural norms do I need to be aware of if I 

were to work with the Japanese people?
•	 What makes one’s life worthwhile?

Essential questions and summative assessment
•	 How does work define us?
•	 What makes one’s life worthwhile?

Interpretive Mode
Students examine Ikigai - the purpose of life and 
work in Japanese workplace culture through news, 
articles, infographs, and provide their opinions and 
questions using a graphic organizer.

Interpersonal mode
Ss discuss ikigai in Japanese workplaces and 
exchange opinions and feelings about them in small 
groups.

Presentational mode
Ss create a self-promotion video for a potential 
employer highlighting their skills, purpose, and ikigai 
as part of their web portfolio. (to promote deeper 
thinking)

Ss write a blog discussion about the balance 
between hard work and ikigai.
•	 What skills and knowledge are absolutely 

essential for our students to develop in order 
to achieve the learning targets?

•	 What skills and knowledge do my students 
already have?

•	 What unique cultural perspectives of the 
target country offer intriguing insights about 
the topic our students are about to learn?

•	 What strategies should I introduce?

Thematic Unit Plan on Food
Using the food pyramid (Japanese version, 
above), have Ss monitor their daily diet and food 
intake.https://blog.goo.ne.jp/genmaikouso-yahata/
e/38d0db15ae616e6f4651b1b3fb3dfe39

Staying in the target language (teaching the 
Japanese language in Japanese)

Here are some of the hints from Azama Sensei to 
practice teaching in the target language for 90% 
of the time:
•	 Use lots of visual aids
•	 Instead of open-ended questions, use yes/no 

or choice answer questions
•	 Use the authentic material/data to introduce 

words/vocabulary 
                                (Continued on next page)
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        (Continued from previous page)
•	 Team teachers need to agree on the 

assessment.  Whatever you teach in between is 
up to the teacher.

•	 Use T.A.L.K. rubric in the FA and addresseach 
criterion 

After the morning session on the first day, teachers 
paired up and created a sample unit plan that 
they could actually use for their classes.  All of 
these collaborations were done through Google 
Classroom.  

On the second day, we went even deeper on the 
formative assessments so we can facilitate the 
proper lesson flow for the students to follow.  

Followings are some of the excerpts from the paper-
less evaluation form the participants:

•	 Understood how to plan a unit of work, with 
summative IPA, and how to sequence formative 
tasks. 

•	 Better understanding of thematic unit design and 
many samples of people's work, collaboration 
with other teachers, better understanding of IPA, 
seeing student work.

•	 Hands-on and relevant.
•	 The importance of teaching global competence; 

sequencing formative assessments 
•	 Our current curriculum definitely needs updating! 

Yikes.
•	 How to take the "top-down" approach when 

planning a unit.
•	 The importance of Backward designing 
•	 I was able to see the flow within the unit 

planning and understand it better. How to plan 
summative assessment (presentational) with 
a purpose. The purpose gives the students 
motivation. That is so important! Thank you!

Thank you for all who participated in this wonderful 
learning and networking opportunity.  We hope to 
see you at the next workshop! 
 
AP Japanese Summer Institute 
By Nami Grafia, Sacred Hearts Academy

AP Summer Institute 2019 (APSI) was held at 
Hawaii Pacific University from July 7th to July 11th 
, and Yo Azama sensei was invited by The College-
Board to facilitate this wonderful 4-day workshop on 

AP Japanese. There were 16 teachers from all 
over the US, and together, we learned about 
AP Japanese with the newly-created materials 
from the College Board. This institute provided 
us with a lot of information! Here is the glimpse 
of APSI 2019. 

Day 1: The highlight of this day was the new 
materials from the College Board and getting 
to know the resources and contests. We 
received a new AP resource binder which was 
newly created by College Board this year. (If 
you are a AP Japanese teacher and have not 
received the binder, you can request it from 
the CollegeBoard.) The materials in this binder 
were, in my opinion, very teacher-centered and 
helpful to use for the daily classroom lessons, 
at the same time, it contains a lot of helpful 
information about the AP Japanese exams and 
its expected levels. In the afternoon session, 
the AP test formats and frameworks were 
introduced with student sample answers. We 
learned and used the AP rubrics to practice 
scoring students’ samples. It was a great way 
to get to known the level of AP Japanese, the 
format, and rubrics. 

Day 2: Since there have been many updates 
and changes for AP this year, this day’s focus 
was to get to know the changes and updates 
from College Board. The biggest change 
was the “AP language 8 skills.” “8 skills” is 
the benchmark/skills that all the AP language 
subjects use, and AP teachers are encouraged 
to incorporate/address these skills in our 
curriculums. Demonstration of these 8 skills is 
emphasized in the class, and these are needed 
to be incorporated in the AP syllabus from now 
on. Other changes were the AP registration and 
online resources. The College Board created 
“AP online classroom resources” on their web 
system and are asking all the AP teachers 
to get on board with this new system. The 
students need to register for AP classes in fall
                                 (Continued on next page)
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This APSI provided very useful “HOW TOs” 
for these ACTFL Core Practice skills in the 
classroom teaching, which exceedingly 
surpass our expectations! Thank you APSI 
and Azama sensei for the wonderful time and 
learnings.  

Take The "LEAP" 
By Andrew Scott, Kamehameha Maui

This year, two Hawaii schools and teachers 
were selected by the Laurasian Institute and 
Japan Foundation to host two JLEAP assistant 
teachers.  The first teacher/school is Will 
Smith, at Waipahu High School, and myself at 
Kamehameha Schools Maui.  Our assistant 
teachers names are Yui Risako (Waipahu) and 
Miyuki Nakamura (Kamehameha Maui.) 

In summer, we underwent a great deal of 
training spearheaded by Yo Azama-sensei 
which included, training on the PACE model of 
grammar instruction, ACTFL Core Practices, 
and other activities in order to build up pilina 
and a relationship between the lead teachers 
(LT) and assistant teachers (AT).  Having been 
through JLEAP before, the get-to-know-each-
other activities and guidance by all of the staff 
was phenomenal, especially important 
                                (Continued on next page)
                           

(Continued from previous page) 
 
and join the AP online classroom. In this online
classroom, we are able to use many of the resources 
such as unit guides, AP past question banks, personal 
progress checks, and the Progress Dashboard. New 
resources should be available to AP teachers on 
8/1/2019. The details should be sent to each teacher 
who has and approved syllabus. 

(AP updates video: https://apcentral.collegeboard.org/
courses/ap-japanese-language-and-culture/course/
updates-2019-20) 

 Side note: this year, since there is a big change in the 
system, if you are a new AP Japanese teacher, you DO 
NOT need to submit the syllabus; however, in 2020, 
the College Board will ask you to submit the syllabus 
containing/high lighting the 8 skills. If you are old AP 
Japanese teachers who already have approved syllabi, 
you DO NOT need to re submit your syllabi. 

Full of new updates, the highlight of the second day 
was the unit planning. We explored the current and 
interesting themes and chose one theme to develop 
the lesson around. We used the backward lesson 
design template to develop the unit: set the unit goal 
and created the presentation summative assessment. 

Day 3: This day, using the new material binder, we 
continued to work on creating our own unit. We created 
interpersonal and interpretive summative assessments 
for the unit lesson plan. In the afternoon, we talked 
about formative assessments and develop the 
formative assessments into the unit.  

Day 4: We continued to work on developing the 
unit. This day, we focused on the “daily lesson plan.” 
Using the backward design unit that we created, we 
discussed day to day lesson plans. In the new AP 
resource binder, there are varieties of instructional 
strategies to develop the day lesson plans. In our 
planning, it is important to think about 3 modes of 
communication (interpretive, interpersonal, and 
presentational) and encouraged to check the practice/ 
development of AP language 8 skills. 

These 4 days of workshop provided a wonderful 
opportunity to understand AP Japanese testing and 
the backward design model of curriculum/lesson 
planning. Making a unit together using a theme which 
was current and interesting was extremely influential in 
working to improve my lesson-planning skills. 
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 (Continued from previous page)

as we had not met our ATs prior to training! (My 
school was lucky as we met Nakamura-sensei 
in Kyoto during our Japan Trip.) I feel also, that 
we established a strong network of amazingly 
intuitive ATs and LTs.

With this in mind, my first month of my second-
time doing JLEAP has been exciting.  While 
other ATs on the mainland are starting school 
after Labor Day, we started in-service the day 
after, and classes a week after we returned 
from the JLEAP training.  While I prepared 
my curriculum and materials ahead-of-time 
in anticipation, you can never fully prepare to 
have an assistant (actually co-teacher) in your 
classroom.  While the AT may assist in grading 
and those sort of tasks, they are neither a 
grading machine, nor a human tape-recorder, 
nor merely a celebrity, like I experienced as an 
ALT in the JET Program. 

JLEAP is much, much more.  Team teaching, 
means everything is created and implemented 
together such as conversational models, 
developing lessons, doing outreach activities 
together such as the Japan Club, etc. The line 
between the roles of the LT and AT are much 
more symbiotic than a master teacher and 
assistant teacher, and often we rotate the lead/
support teacher roles. While it takes practice, 
we try to function as a unit.  It requires a great 
deal of communication, but when we reach this 
harmony, the results are tremendous.  Things 
such as maintaining 90% target language, 

developing successful interpretive/interpersonal 
activities and others, seem so natural and easy with 
someone to work with.  When the harmony does 
not occur, we work together to improve, and more 
importantly, we learn to laugh and learn from our 
mistakes! Honestly, it has been a challenge, not 
because of my AT, but the fact that, for a perpetually-
solo teacher, I had to plan ahead, be more 
deliberate, and clearly define my goals.

We are just reaching our month anniversary of 
starting to teach together. It has been spectacular.  
While my past ATs have had difficulty in integrating 
with the school society, Nakamura-sensei has 
integrated tremendously-well. She has amazingly 
high energy and enough patience and flexibility to 
put up with not only me, but my sometimes overly 
enthusiastic and always unique students. In my past-
experience, this was the area that required the most 
work and training so-to-speak, but not in this case.  
Students are coming in at lunch to talk with her, to 
ask her weird questions about Japanese culture, 
and invite her to sports events, hula competitions 
and everything you could imagine.  While everyone 
who participates in this program does so with unique 
goals and motivations, I am proud that Nakamura-
sensei, so quickly, has realized how essential and 
powerful our relationships with students, in and 
outside of classes can be. 

As I am a non-native-speaker of Japanese, the 
mere opportunity for the students to interact with a 
native-Japanese speaker has been life-changing 
and eye-opening.  For me, I have started to become 
a much better teacher. For me personally, as the 
only Japanese teacher at Kamehameha Maui, it is 
has been fantastic to have someone to work with 
and share ideas, but also someone, other than my 
students to speak Japanese with.  When you are 
a non-native teacher, with only students to speak 
to, you lose some of your Japanese—having an AT 
has brought me back to “normal.”  It has only been 
a month, but the effects on my classes have been 
amazing.  While I would like to take credit, it is due to 
the energy, creativity, and intuitiveness of my AT.

Finally, while I do fully believe in the amazing 
benefits of the JLEAP program, it can be extremely 
challenging and requires additional energy.  The 
JLEAP ATs have very different levels of experience 
in teaching Japanese, speaking English, and have 
amazingly different personalities.  For those who 

(Continued on next page)
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have taught for years, you may be used to teaching 
by instinct and may have used similar activities 
multiple times.  For an AT, they may not only be 
experiencing American schools for the first time, 
they are experiencing life in a completely foreign 
culture for the first time.  For an AT who is Japanese, 
they may have difficulty expressing opinions/
concerns and difficulty in managing work demands 
and demands outside of work.  For me, as with my 
students, communication and relationship-building 
is and should be the primary focus for an LT/AT.  If a 
strong foundation of communication is built, success 
in language classes will naturally follow.  It had been 
only one month, but my language program has 
evolved so quickly and tremendously, something, I 
am sure could not have happened without the support 
of JLEAP and Nakamura-Sensei.  I encourage all 
of you, native and non-native teachers to explore 
bringing a JLEAP AT to your school. I assure you 
that you have the best support system in the world, 
current and past LTs, the Japan Foundation, and 
Laurasian Institute.
 
For more information, please visit https://www.
laurasian.org/jleap  

Backwards Design 
By Nami Grafia, Sacred Hearts Academy

Another school year has started, and we, teachers, 
are again working hard every day to create effective 
and fun language teaching programs/methods for our 
21st century learners. Our greatest source of help 
when designing lessons is ACTFL. Today, let’s talk 
about one of the Core Practices of ACTFL, “Backward 
Design.” 

As an ACTFL advocate, it is vital for teachers to focus 
on students' proficiency-level as a goal of the lesson.

 “Plan with the Backward Design Model” is the one 
of the key core practice of ACTFL for proficiency 
developments. Backward Design starts from a 
specification of the level that needs to be achieved by 
the students, and teachers create day to day lessons. 
Backward design consist of 3 steps 
1.	 Identify Desired Results
2.	 Determine Acceptable Evidence 
3.	 Plan the Learning Experience and Instruction
(Information taken by Build Your Core by ACTFL 
https://www.actfl.org/sites/default/files/pd/
presentations/2016/Building%20Your%20Core%20
-%20Effective%20Practices.pdf) 

1. Identify Desired Results (Levels and Goals, 
Theme, Essential Questions, etc)

When we start making a lesson, goals and 
desired results will be our leverage in the unit 
design. In Backward Design, goals and desired 
results will be created first. After we develop 
the goals and results, we can start making the 
framework. It is important to consider the current 
level of the students, the approximate time 
we can spend for the lesson, the best theme 
to convey the result, and essential questions 
to provoke depth in the theme and interest in 
learners. Moreover, a social justice aspect of the 
theme will be a great addition to language and 
culture learnings. 

2. Determine Acceptable Evidence (Formative 
and Summative Assessments)

After we created the framework, we seek to 
create acceptable evidence which help teachers 
track the students’ proficiencies. In the lesson 
design, it is recommended to have equal 
opportunities to demonstrate proficiency in the 
three modes of communication, interpretive, 
presentational, and interpersonal in both 
formative and summative assessments. When 
we determine the evidence, we can also ask 
ourselves, “are they getting opportunities for 
spontaneous language use?” “Do students have 
chances to make their own choices?” “Do the 
assessments provide appropriate indications for 
students’ achievement?” 
 
3. Plan the Learning Experience and 
Instruction

After the formative and summative assessments 
are determined, the detailed contents can 
be created. Now, we can think about the 
vocabularies, the language structures, activities, 
and tasks to reach the goals and desired 
outcomes. This is the section we can actively 
find and use the authentic materials to evoke 
the interest of students and authenticity of the 
language.  

This framework helps teachers provide a guide 
to implementing a proficiency-based program 
with current program models. Transitioning to a 
proficiency-based language program sometime
                                   (Continued on next page)
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(Continued from previous page)  

 feels overwhelming, but there are a variety of 
opportunities, such as the HATJ monthly Benkyo-
kai and fall/spring conferences, HALT conferences, 
ACTFL conferences, AP professional development, 
etc. to develop our confidence in this Backward 
Design.  

Lighthouse Hawaii Four-Block-Manga Contest 

第2回 ライトハウス 日本語 四コマまんが オリンピ
ック
Lighthouse Hawai’i 2nd Japanese Four Block 
Manga Comic Olympics
 
Sponsored by: Lighthouse Publishing Hawai’i 
Inc. and Moanalua High School World Language 
Learning Center (MOHS WLLC)
 
Lighthouse Magazine is an informational magazine 
that shares articles about Japan, Hawai’i, and US 
all in Japanese. The magazine is published twice 
a month and you can find them in many Japanese 
restaurants, stores, supermarkets, hotels and 
streets all around Hawai’i. Many native Japanese 
residents and visitors take and read Lighthouse 
magazine. In addition to Lighthouse Magazine in 
Hawai’i, there are four other Lighthouse Magazines’ 
published in the US. (LA, San Diego, Seattle and 
Portland).

Desiring to create a four block manga comic section 
highlighting middle and high school Japanese 
language students here in Hawai’i, they decided 
to create this Japanese Four Block Manga Comic 
Olympic contest. Last year, we had over 60 
students who submitted wonderful 4 Koma Manga. 
We hope to have more applicants this 2019-2020 
year.

*A total of 24 Four Block Manga (Comic strip) will 
be selected to be published in the Lighthouse 
Magazine. 1 Four Block Comic Strip will be used for 
each Lighthouse Magazine Hawai’i issue starting 
from Jan 1st, 2020

*1st place, 2nd place and 3rd place winner of the 
Japanese Four Block Manga (comic) Olympics will 
receive a certificate, prize and be introduced in the 
Lighthouse Magazine with their four block manga 
(comic strip).
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Timeline for the 2nd 4 Koma Manga 
Olympics

Aug 2nd~ Send to all Japanese Language 
Teachers
October 4th: Deadline for all 4 Koma Manga
January 1st: Announcement of winners

Rules:
*Middle school (6-8th) and High school (9-12th) 
Japanese language students are eligible to 
apply for the contest
*Each student is allowed to submit up to 
maximum 3 four block manga comic strips.
*Each of the blocks in the four block manga 
must have dialogue in Japanese, written or 
typed vertically in Japanese appropriate to 
language level.
*The four block manga must follow the 4 block 
manga template attached to the application 
form. (If you decide to make it on your own, it 
needs to be the same size and same format) 
(1 koma=W ３.3”x H 2”, you must write down 
TITLE, SCHOOL NAME, GRADE LEVEL, 
NAME on top of the 4 koma manga )

*4 Block Manga must follow one of the 5 
following themes:
1)A favorite place in Hawaii
2) An episode with Hawaii Food
3) Something that happened while on holiday or 
vacation
4) An experience or story that was fun or 
exciting
5) Something interesting about Japanese 
Culture
*No political or religious, cultural, gender or 
social issues in the manga story, animation or 
dialogue.
*Manga story, animation and dialogue can 
be based on the 5 themes mentioned above 
(except no political, religious, cultural, gender or 
social issues, as mentioned )
*Manga story, animation and dialogue must be 
original (no copyrighted materials)
*Manga story, animation and dialogue of good 
taste and positive
*Manga story, animation and dialogue must be 
written and drawn by oneself (same person)
*Manga must be in color and when submitted as 
an electronic digital copy (digital) or hard copy 
scan (PDF)
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*Please submit application (with release and 
consent form and Four Block Manga Comic strip 
as an either an electronic digital copy (digital) 
or hard copy scan (PDF) to the following email: 
4komamangaolympic@gmail.com (Please do 
not mail original copies to Lighthouse)

*All entries must arrive by October 4th, 2019 
(Friday) to be in the contest.
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Website: https://hatj.weebly.com/         Newsletter contact: hatjnewsletter@gmail.com	

HATJ Board of Directors 
President: 	     Yukio Kataoka Kapiolani Community College 
Vice-President:  Nami Grafia Sacred Hearts Academy, Honolulu 
Secretary:	     Hiroe Iwamoto Kapiolani Community College 
Treasurer:	     Masa Yamaguchi Kamehameha Kapalama 
Public K-12:	     Kazuyo Kitaguchi Roosevelt High School 
Private K-12:      Yoshiko Tsukamoto Le Jardin Academy 
College/Univ:     Lisa Kobuke Kapiolani Community College 
Webmaster:	     Elena Yoo Hawaii Baptist Academy 
Newsletter:	     Andrew Scott Kamehameha Maui 

Help us Improve Our Newsletter!  
Please fill out the very small survey below:
https://goo.gl/forms/FV5mBAIg1OphmOOU2
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